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Under the Advance Ohio Higher Education Act adopted on March 28, 2025, and pursuant to
Section 3345.45 to 3345.453 of the Ohio Revised Code, this policy establishes faculty tenure at
Lakeland Community College as follows:

Section A. Faculty Contracts

Faculty members shall be employed by the College under either probationary contracts or
continuing contracts with tenure. Individual faculty contracts shall be issued by no later
than August 16 of each year or as soon as practicable following the conclusion of
bargaining a successor Agreement.

Section B. Probationary Contracts

1.

All new faculty members shall be awarded a probationary contract upon their
employment by the College.

Within the first three (3) months of the academic year of the first year of a new
faculty member’s employment, the College shall advise the faculty member of the
substantive and procedural standards generally employed in decisions affecting
probationary contract renewal and the award of continuing contracts with tenure. Any
special standards adopted by a faculty member’s department or division shall also be
brought to the faculty member's attention.

If, during the course of any probationary contract year, an administrator who can
affect renewal or nonrenewal becomes aware of any deficiencies, he/she shall notify
the faculty member of such deficiencies and work with the faculty member in an
effort to overcome such deficiencies.

Notice Timelines - In the event that a decision is made not to renew the appointment
of a faculty member employed on a probationary contract, the faculty member shall
be notified in writing that such a determination has been made on or before April 1,
of the contract year. The reasons which underlie the determination of nonrenewal
shall be provided to the faculty member in writing. Nonrenewal of probationary
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contracts shall not be used for the exclusive purpose of reduction in force except for
temporary faculty as per Section E.

The faculty member who is not provided with written notification of nonrenewal by
April 1 of any contract year shall be deemed to be reemployed for an additional
contract year.

If any faculty member who receives a notice of nonrenewal believes that the reasons
for nonrenewal are not valid, such faculty member shall have the right to have the
determination of nonrenewal reviewed by the Board of Trustees. To initiate such a
review, the faculty member shall submit a request for review in writing to the
President of the College for transmittal to the Board of Trustees. The Board of
Trustees shall meet within thirty (30) days from receipt of the request for the purpose
of conducting such a review. Prior to the completion of the Board’s review, the
Board, if it deems desirable, may invite the affected faculty member to meet with the
Board with Association representation and the affected faculty member, if he/she
deems desirable, may meet with the Board to present his/her views concerning the
matter. The affected faculty member may be accompanied by a third person of his/her
choice. The decision of the Board of Trustees shall be final and binding on all parties
as it relates to the reasons for nonrenewal.

Section C. Continuing Contracts With Tenure

1.

After a faculty member has served for four (4) academic years at the College, he/she
shall be eligible to apply for a continuing contract with tenure. The probationary
service period may be reduced by one contract year if the faculty member has earned
tenure at another institution of higher education which offers the Associate of Arts or
Baccalaureate degree. No credit towards eligibility for a continuing contract with
tenure will be given for part-time service or partial year teaching or professional
assignment at the College. By December 15 of the academic year the College shall
notify all faculty members who are eligible to apply for a continuing contract with
tenure of their eligibility to make such application.

A faculty member who is eligible for a continuing contract with tenure must make
application for a recommendation concerning the award of a continuing contract with
tenure to the President of the College no later than April 1 of the academic year in
which the faculty member is notified of eligibility pursuant to Section C., 1., of this
Article IV. Failure to apply for a continuing contract with tenure, as required by this
paragraph, shall result in the issuance of a one (1) year additional probationary
contract. If a faculty member is issued an additional probationary contract and then
fails to apply for a continuing contract with tenure to the President of the College by
April 1 of the additional probationary year, the faculty member’s additional
probationary contract shall automatically expire and the faculty member shall be
separated from employment at the end of the additional probationary year.



3. Continuing contracts with tenure shall normally be granted by the Board of Trustees
upon recommendation by the President, who, in turn, will be advised by the
appropriate Vice-President or Dean. In addition to requirements of formal education,
the criteria governing the award of continuing contracts with tenure shall include
teaching ability, creative achievement, and professional service. The award of a
continuing contract with tenure shall be on the basis of merit and shall not be denied
on the basis of race, color, religion, sex, sexual orientation, age, ethnic origin, or
Association activities.

4. The award of a continuing contract with tenure shall be continuous until voluntary
retirement of the faculty member or his voluntary termination of contract and may not
be terminated by the College except for just cause or in accord with the Reduction in
Staff Article.

5. If a faculty member's request for the award of a continuing contract with tenure is
denied, the College shall provide written reasons for the denial to the faculty member
with specified areas of improvement necessary to obtain tenure. Should a faculty
member wish to appeal this denial, such faculty member shall, within thirty (30) days
of receipt of the notice of denial, submit a written request for the review to the
President of the College and the Chairman of the Board of Trustees. The Board of
Trustees shall meet within thirty (30) days from the receipt of the request for review
for the purpose of conducting such a review. Prior to the completion of the Board’s
review, the Board, if it deems desirable, may invite the affected faculty member to
meet with the Board and the affected faculty member, if he/she deems desirable, may
meet with the Board to present his/her views concerning the matter. The affected
faculty member may be accompanied by a third person of his/her choice. The affected
faculty member shall have Association representation. The decision of the Board of
Trustees shall be final and binding on all parties.

6. A faculty member whose request for the award of a continuing contract with tenure is
denied shall be issued a one (1) year additional probationary contract. If a faculty
member is issued an additional probationary contract and then fails to reapply for a
continuing contract with tenure to the President of the College by April 1 of the
additional probationary year, the faculty member’s additional probationary contract
shall automatically expire and the faculty member shall be separated from
employment at the end of the additional probationary year. If a faculty member’s
second request for the award of a continuing contract with tenure is denied, the
faculty member’s additional probationary contract shall automatically expire and the
faculty member shall be separated from employment at the end of the additional
probationary year.

Section D. Tenure Status

A contract with tenure is continuous until voluntary retirement, voluntary termination of
such contract, or resignation. Such contract may be terminated for just cause (including
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negligence, incompetence, or moral turpitude) or in accordance with the Retrenchment
policy or the Post-Tenure Review policy.



